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WHO ARE OUR STUDENTS?
OVERALL PROFILE

220 189 /2

Undergraduate Postgraduate Postgraduate Research
Programmes of Study Programmes of Study Programmes of Study

Our population 24/25

27,401



STUDENT PROFILE

18,281 5 37,

2 7 ,46 1 6 | 999 International Students

Total Number of

Students PGT Students 3 2 9 1
2 , 182 Student; supported by

Accessible Learning
PGR Students
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UG INTAKE 24/25*

2,203 1477 1322 5,002

Arts, Humanities and Engineering and Medicine, Health University
Social Sciences Physical Sciences and Life Sciences Total

*Indicates a full undergraduate population



STUDENT SUCCESS:

Enabling every student to
thrive and reach their
potential

We really want everyone of our students
to feel that they belong to the Queen’s
family, make friends for life from all over
the world, have the support they need to
be their best, and graduate with a great
job.

-4 QUEEN’S
UNIVERSITY
g7 BELFAST




STUDENT JOURNEY...

Multidisciplinary approach: enrolment,
accommodation, finance academic skills etc.

Pre-arrival

Whole-university approach: Students’ Union
sleene - activities, with faculty and school-led events and
activities

On- Curriculum and Assessment Reform: Develop
sgene/iziliniss comprehensive learning experiences for all
Siljsieslgs - students, Teaching, Learning and Assessment

Ensuring Graduates are global citizens:
chlieibn empowered and enabled to meet challenges
with a solution-focused approach




STUDENT JOURNEY
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WELCOME AND TRANSITION

We are supporting our students to get off to the best start through....

«  Ourreimagined Welcome framework engages our
students during pre-enrolment, enrolment and induction

Welcome
Framework

Welcome & Advance HE
Orientation Hub Belonging Project

Composed of Guiding Principles and a Toolkit for Success

Sustainability:
Design a scalable,
adaptable, and
maintainable framework.
Implement ongoing
management, evaluation,
students and improvement

Processes.

Empowerment:
Equip with tools, resources,
and support for academic &
personal development.
Promote resilience, self
| advocacy, and a growth
mindset.

Feedback & Improvement:
Collect and utilise feedback
10 evaluate and improve
the framework, ensuring it
meets the needs of

Informational:
Provide information to help
transition to HE, covering
topics like campus facilities,
support services, and
extracurricular activities.

I 2

Foster a sense of belonging and Partnership includes Students, The Welcome Hub seen as a
community through partnership. Schools, SU, Directorates and others. foundational, key enabler.

N

Creates a sense of community and belonging
Working in partnership with the Student's Union

Q¥4 QUEENS
M UNIVERSITY
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Getting
Started
at Queen’s

We've got you
covered!

Feel confident and prepared as
you embark on this new chapter.

Explo‘re the Getting Started at
Queen’s resource today.




TRANSFORMATIVE
STUDENT
EXPERIENCES

Campus Experience

allfl]
o

Academic &
Learning
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Al TOOLS FOR ENHANCING LEARNING
DESIGN, DELIVERY AND THE STUDENT
JOURNEY

Information Personalised 'PGE)[@I / Content Support Assessment Enhancing
Use Content Simulation Creation Services ACCGSSIbIlIty Feedback

» Personalised learning — tailored to individual student needs
 Help individuals to thrive and reach their potential

« Streamline content delivery — intelligent tutoring systems and
automated feedback tools

« Scalability Al can help to scale up delivery in a sustainable way
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GRADUATE OUTCOMES

Queen's is top of the Russell Group for employment and further study

N7 3.9% 837

of full-time UG students We have the lowest of our graduates are
are in employment unernp|oyment levels In high—ski”edjobs
or further study
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MEASURES OF SUCCESS

National Student Survey Overall positivity 80.7%

4" in the Russell Group

Postgraduate Student Survey Overall satisfaction 83%

2"% in the Russell Group

Graduate Outcomes 90.9% Graduate Employment & Further Study

15t in the Russell Group

Lowest unemployment rate




STRATEGY 2030

EDUCATION & SKILLS RESEARCH &
INNOVATION

Transform the Student Enhance research and
Experience though researcher excellence,
curriculum and translating into wider
assessment reform societal and economic
impact through local and
global partnerships

@

GLOBAL
REPUTATION &
PARTNERSHIPS

Enhance Queen’s global
reputation as a destination
of choice for talent and a
partner of choice for
collaborations in education
and research

CIVIC AND SOCIAL
RESPONSIBILITY &
ECONOMIC PROSPERITY

Embed Queen’s status as a
Civic University and anchor
institution while enhancing
our local, national and
international impact




STRATEGIC INITIATIVES

QUEEN’S
4 UNIVERSITY
AJ BELFAST

Our 2024-2026 strategic initiatives underscore Queen’s commitment to fostering inclusivity,
flexibility, innovation, and excellence in education

Fostering
Inclusivity

Flexible
Educational
Pathways

Curriculum
Evolution

Assessment
Transformation

Space for
Excellence

Student Voice

Every student feels a sense of belonging

Flexible degree models and forward-thinking educational options

Positioning Queen’s at the forefront of global education

Preparing graduates for the 21st century

Physical and digital spaces that drive excellence and global collaboration

Partnering with students to improve experiences and satisfaction
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I_TRANSITIONING T0
HIGHER EDUCATIONJ

Maria Lee, Director of Academic Services
Helen McNeely, Head of Student Affairs
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OVERVIEW OF
SESSION

Introduction
Starting at University — then and now

Before Queen’s

1. MyQueen’s

2. Getting Started at Queen’s
3. Welcome Emaill

First Few Weeks
1.Welcome Programme
2. Transition Skills
3.Personal Tutor
4.Queen’s DigiHub

QUEEN'S

UNIVERSITY
BELFAST




SUPPORTING STUDENTS TO MAKE
THE TRANSITION TO QUEEN’S

* Open and Offer holder Days
* Welcome Emaills

« MyQueen’s (August
onwards)

« Getting Started at Queen’s
* Pre-Semester Programme

Welcome Programme
Accommodation Welcome
Assessment Support Hub
Transition Skills

Queen's DigiHub

QUEEN'S

¢ UNIVERSITY
N BELFAST
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QUEEN'S
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Setthing in

What are you looking for? v What are you looking for? W What are you looking for? v

Accommodation

Pre Arrival WHhen.You Arrive

Academic English Service

Careers Support

ALL STUDENT QUICK LINKS NEW STUDENT Q
Access a range of student services virtually and across campus. Everything you need to ge Get involved
. . . Learning Development Service
¢ Student Email e Welcome and Orientati
e QOL/Canvas » Enrolment and Registré pa t.Time Working
e Book an Appointment with the Learning Development Service e Setting up Your IT Acco
o Assessment Support Hub » Download the Queen's Starting Your Studies
» Get Support from Student Services e Forms and Letters Reqt
e Library Services e Academic English Servi Student IT Services

Support and Services

The Graduate School Q Ql_JB Chatbot



GETTING STARTED AT QUEEN’S

« Welcome messages inc. SU
« Timelines and checklists
i i

« Top tips for staring

o
e Support

« SU and Extra Curricular activity

Getting Started at Queen's

QUEEN'S

UNIVERSITY
BELFAST



https://rise.articulate.com/share/7AuSdT7-HKXeOGQvNuRhgATcZBzYCQ5B
https://rise.articulate.com/share/7AuSdT7-HKXeOGQvNuRhgATcZBzYCQ5B

PRE-SEMESTER
PROGRAMME

 Airport Meet and
Greet

» Coffee, Chats and
Board Games

« Campus Food
Market

e International
Student Celli

* GP Registration
« Campus Tours
 Belfast City Tours

QUEEN'S | STUDENT EXPERIENCE TEA M
»s€J UNIVERSITY ’ ONE ELMWOOD
BELFAST

i L
You attended
yelcﬁme Wéek at

QUB

ACADEMIC WELCOME
 \Welcome Breakfast

 Sustainability on
Campus

« Community Living,
Safety & Security

« SU Advice/Money
Matters

« Student Support

* Information Services &
Library Resources

« SU Welcome
« Campus Life Panel



TRANSITION SKILLS FOR UNIVERSITY

In the units below, you will discover video and podcast interviews with current staff and students of Queen's, instructional video:
downloadable resources. In each unit, yvou will be asked to pause and reflect on your current learning habits and consider how yo

become a mare independent, healthy learner.

1. Becoming a Student at Queen's

2. Developing your Study Skills

3. Using the Library
4. Writing_at Queen's
5. Referencing

&. Assessment and Feedback

Watch the video below to see what to expect from Transition Skills for University and how to navigate the six units.




£ Assessment Support Hub Home  Taught Students \  Postgraduate Research Students v Edit

ASSESMENT SUPPORT geies
HUB AND DIGI HUB I

ASH — initially developed coming out of il
covid to help students return to ‘normal’ | {8l & e ™
assessment practice. However, the tool '
has become a core part of induction and
preparation for assessment.

Adjustments and Mitigations for
Assessment After Assessment

Queen's DigiHub — helping students (and
staff) understand the opportunities

presented by Al. ¢ R e
DIGITAL

LEARNING DIGITAL

QUEEN'S SUPPORT SKILLS

UNIVERSITY



https://www.qub.ac.uk/sites/my-queens/ash/
https://blogs.qub.ac.uk/digitallearning/student/

QUEEN'S

UNIVERSITY
BELFAST

I_ADI\/IISSIONS &
ACCESS SERVICE J

Liam Barton & Sandra Bloomer
Admissions Managers

SHAPING A
BETTER
WORLD
SINCE 1845



SEPTEMBER 2024 INTAKE

NI & ROI including GB Medicine and Dentistry quota-controlled students (MaSN) target of 3,800.
(50 Additional Widening Participation places + 25 Additional Medicine places funded by ROI)

Historical MaSN intakes: 2018 = 3,194; 2019 = 3,346; 2020 = 3,919, 2021 = 3,736, 2022 = 3,241
and 2023 = 3,471

Total intake to undergraduate degrees — over 5,000 including Nursing & Midwifery, GB and
International students

For many of our high demand courses, we again experienced significant pressure on places at
confirmation — precise grades and alternative offers only confirmed in Medicine and Dentistry

Some flexibility was exercised in all other subject areas and the flexibility was as per established
practice (alternative offer, averaging above, averaging out, one grade drop and two grade drop)
taking account of performance in relevant subject(s)

QUEEN'S

1 UNIVERSITY
BELFAST

2024 was a good year to be a QUB applicant and offer holder




UCAS APPLICATIONS AT OCTOBER DEADLINE
FOR 2024 and 2025 CYCLES

Application Data 2024 2025
Total QUB Applications received (All populations) 4,316 3,622
Total QUB Applications received (NI applications) 1,584 1,301
Number of Northern Ireland Applicants to all UCAS 1,020 1,010
providers

Proportion of Total Applications received for QUB Medicine 63.1% 61.7%
and Dentistry

Percentage of NI applicants applying to Medicine via UCAS 75.8% 69.4%
who include QUB Medicine as one of their choices

QUEEN'S

UNIVERSITY
BELFAST




MEDICINE & DENTISTRY =NI,ROIl & GB APPLICANTS

Dentistry — 45 Home places

« 204 interviewed (181 IN 2023; 177 in 2022; 166 in 2021 and 150 in
2020) 34.5% of applicants

« 82 made offers (72 IN 2023; 54 in 2022, 54 in 2021 and 85 in 2020)
— 40.2% of those interviewed

« 4 applicants accepted from reserve list in August/September — lowest
ranked applicant accepted ranked 107 (Joint 104 in 2023)

Medicine — 236 Home places (+25 subsidised places funded by ROI)

« 796 interviewed (775 in 2023; 787 in 2022; 770 in 2021 and 792 in
2020) — 59.6% of applicants

« 432 made offers (334 in 2023; 305 in 2022; 288 in 2021 and 435 In
2020) — 54.3% of those interviewed

« 64 applicants accepted from reserve list in August/September —
lowest ranked applicant accepted ranked 739 (487 in 2023)

QUEEN'S

UNIVERSITY
BELFAST

« Timing of interviews and offers



PHARMACY - NI, ROl AND GB APPLICANTS

VA

« Atotal of 676 applications were received

« 452 applicants invited to interview — 66.9% of
applicants

375 made offers — 83.0% of those interviewed

* Timing of interviews and offers

QUEEN'S

UNIVERSITY
A BELFAST




NURSING & MIDWIFERY
470 Home places

- 3969 applications from 2085 applicants (average 1.9 choices)
- 1814 applicants for Nursing (all fields) — down by 3.3%
- 675 applicants for Midwifery — down by 7.0%

- 1626 invited to interview - 78.0% applicants interviewed

- 774 applicants made offers (for one or more fields of Nursing/Midwifery) —

47.6% of applicants interviewed were made an offer

- Interview ranking scores of the final applicant made an offer varied from

341 (Children & Young People's Nursing) to 1393 (Learning Disability QUEEN'S

& UNIVERSITY
BELFAST

Nursing). Midwifery final offer rank was 436.



SECURING AN OFFER FOR QUEEN’S

GCSE threshold for interview/offers (some examples) — more flexibility in 2024 due to larger intake

Accounting (MAcc)

Including Mathematics grade B/6

Medicine * 38 points 38 points OR 37 points + SJT Band 1 or 2
Dentistry * 37 points 38 points
Actuarial ** 34 points 32 points

GCSE -2 A/7 +4 B/6 GCSE - 6 B/6

Including Mathematics grade B/6

Law GCSE -2 A/7T +4 B/6 GCSE - Average 6 B/6 (including 1 A/7)
PPE GCSE - 6 B/6 GCSE - 6 B/6
Including Mathematics grade B/6 Including Mathematics grade B/6
MENg GCSE - 6 B/6 GCSE - 6 B/6
Midwifery * GCSE -5 B/6 GCSE -5 B/6
Including Mathematics and Science Including Mathematics and Science
Pharmacy GCSE -6 A/7 GCSE -5A/7 +1 B/6
Psychology GCSE - 6 B/6 GCSE -4B/6+2Cl4
Including Mathematics grade B/6 Including Mathematics grade B/6
Social Work * GCSE -5 B/6 GCSE -5 B/6
Notes
* Points for Dentistry and Medicine count nine best GCSEs - A*/9 = 4 points, A/7-8 = 3 points, QUEEN'S
B/6 = 2 points, C-C*/4-5 = 1 point (or an equivalent acceptable to the University) and include UCAT score UNIVERSITY
« Points for Actuarial count nine best GCSEs - for 2024 Entry - A*/9 = 4 points, A/7-8 = 3 points, B/6 = 2 points, C- BELFAST

C*/4-5 = 1 point (or an equivalent acceptable to the University)



PATHWAY OPPORTUNITY PROGRAMME (POP)

YEAR STUDENTS NUMBER OF STUDENTS NUMBER OF STUDENTS ADMITTED

COMMENCED POP WHO COMMENCED POP TO QUEEN’S FROM POP
2017 — 3 Pathways (Pilot) 60 12 (20%) in Sept 2018
2018 — 6 Pathways 112 35 (31%) in Sept 2019
2019 — 7 Pathways 187 104 (56%) in Sept 2020
2020 — 8 Pathways 245 135 (55%) in Sept 2021
2021 — 10 Pathways 255 133 (52%) in Sept 2022
2022 — 13 Pathways 300 140 (47%) in Sept 2023
2023 — 13 Pathways 305 152 (50%) in Sept 2024
2024 — 13 Pathways 310 To be admitted in Sept 2025
Note:

» The Pathway Opportunity Programme (POP) commenced in January 2017 with a
total of 3 Pathways.

» The 13 Pathways now offered provide a pathway to nearly every course at Queen’s. QUEEN'S
« With approximately 300 participants each year, it is anticipated that 140-150 ERL\LE‘?S”Y

students will be admitted to Queen’s from the POP programme each year.



ACCEPTABLE QUALIFICATION COMBINATIONS

A-level 1 A-level 2 A-level 3

BTEC/OCR

A-level 1 A-level 2 equivalent
to one

A-level (L3)

BTEC/OCR equivalent to

two A-levels (L3)

QUEEN'S

UNIVERSITY
BELFAST




ACCEPTABLE QUALIFICATION COMBINATIONS

BTEC/OCR

equivalent BTEC/OCR equivalent to
to one two A-levels (L3)

A-level (L3)

BTEC/OCR equivalent to
three A-levels (L3)

Note:

« BTEC/OCR gualifications are acceptable for entry to all courses except Medicine,
Dentistry and Pharmacy

» Applicants must satisfy normal GCSE and/or A-level subject requirement(s). BTEC/OCR
may be acceptable in satisfying subject requirement(s) for some courses. Contact
Admissions and Access Service for guidance (admissions@qub.ac.uk)

. UEEN'’S
* AQA Level 3 Extended Certificate and WJEC Level 3 Applied Extended Certificate treated SNIVERSITY
as equivalent to BTEC/OCR BELFAST

« Offers expressed in terms of overall grade(s) since 2022 entry



BTEC Requirements

BTEC/OCR (Equivalent to one A-level)

A-level equivalent

Distinction* A
Distinction B
Merit C
BTEC/OCR (Equivalent to two A-levels) A-level equivalent
D*D* AA
D*D AB
DD BB
DM BC
MM CC
BTEC/OCR (Equivalent to three A-levels) A-level equivalent
D*D*D* AAA
D*D*D AAB
D*DD ABB
DDD BBB
DDM BBC
DMM BCC

Note:

Certain degree courses may stipulate a minimum grade(s) in individual modules
Subject requirements must be met where applicable

QUEEN'S

UNIVERSITY
BELFAST



2025 ENTRY: New and Updated Entry
Requirement Courses
NEW

BA Education Studies (X200) and BA Education Studies & Sociology (XL23)
BBB

Foundation Degree Biomedical Sciences
Taught at Belfast Metropolitan College

UPDATED ENTRY REQUIREMENTS

BSc Architecture
AAB

QUEEN'S

¢ ONIVERSITY
BELFAST

Civil Engineering
MENg - AAB including Mathematics and a relevant science subject
BEng - BBB including Mathematics and a relevant science subject




FURTHER INFORMATION

Undergraduate Admissions Policy

The policy is available at:

http://www.qub.ac.uk/directorates/MRCIl/admissions/Undergraduate Admissions/Undergradu
ateAdmissionsPolicy/

How we choose our students

These are available on Course Finder under the Entry Requirements tab and section
on Selection Criteria:

https://www.qub.ac.uk/courses/

QUEEN'’S
UNIVERSITY
BELFAST



http://www.qub.ac.uk/directorates/MRCI/admissions/UndergraduateAdmissions/UndergraduateAdmissionsPolicy/
http://www.qub.ac.uk/directorates/MRCI/admissions/UndergraduateAdmissions/UndergraduateAdmissionsPolicy/
https://www.qub.ac.uk/coursesStudy/Undergraduate/

QUESTIONS

QUEEN’S
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FUTURE PROOF YOUR CAREER
IN THE AGE OF ARTIFICIAL
INTELLIGENCE J

Philip Hanna

Dean of Education, Faculty of Engineering & Physical

Sciences
SHAPING A
BETTER
WORLD

SINCE 1845
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Future Proof your Career in the age of Artificial Intelligence
What students need to know today to succeed tomorrow
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Current gen Al capabllities

YA




Gen Al capabilities:
| Natural Conversation




Gen Al capabilities:
Video Generation

Text input summary: A girl is running across a beach and holding a kite. She's wearing jean shorts and a yellow t-s
The sun is shining down.




e more capable:

GPQA
Graduate-level scientific questions

across biology, physics, and chemistry.
(Zero-shot CoT) b

GPT-01 78.0%
Claude 3.5 59.4%
Sonnet

GPT-40 53.6%
Gemini 1.5 Pro 46.2%
GPT-4 35.7%
GPT-3.5 28.1%

e e s = —e = e -~ -

Highly-skilled non-expert - 34% (Google +
30mins/question)

MATH

Arithmetic reasoning benchmark of
competition mathematics problems.

| GPT-01 94.8%
GPT-40 76.6%
Claude 3.5 71.1%
Sonnet
Gemini 1.5 Flash 67.7%
GPT-4 52.9%

GPT-3.5 34.1%
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0 gptdo 0 olimprovement

PhD-Level Science Questions il | i
ML Benchmarks (GPQA Diamond) _" ”1“"' i ""I‘l" | ""ﬂh n‘l| \ |
il il MATH : Chemistry 64.7 S ‘ l'1| | ‘ wl ‘1 l

J | lhw... (M 1
I il “' Lkl \ ' i MathVista (testmini) 739

f TR Physics . ' I (i
Il L MMMU (val) 78.2

MMLU 92.3 Biology 69.2

0 20 40 60 80 100 20 40 60 80 100
pass@1accuracy pass@1accuracy
Exams MMLU Categories

AP English Lang ! Global Facts
AP Physics 2 / College Chemistry
AP English Lit ; College Mathematics
LSAT 95.6 Professional Law

AP Calculus ’ Public Relations

AP Chemistry ! Econometrics
SAT EBRW ¥ Formal Logic

0 20 40 60 80 60
percent raw score pass@1accuracy
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« Recent technological
progress has been

unprecedented.

* |t has notably
outstripped the pace
of adoption in most
areas.

* There are no
obvious signs of an
Imminent slowdown.

* There are some

reasons to expected
rapid future
progress.

AN . i



Widen your horizon

Avail of opportunities to
broaden your skills

A

Enhance, don’t
hinder

Use Al as a tool for growth
not aslaldamaginglsh

Embrace change

There is no avoiding Al, so
embrace it.
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Europe?
Automation adoption,
Gb

Europa?

2022
employment,
miillian

“Al appears to be different
from previous digital
technological changes in
several ways:

Employment change vs 2022, change vs
Occupational category million 2022, %

Health aides, techni-
ciansg, and wellness _ 33 252

STEM professionals

Educator and 15 1B
accelerated warkforce training Ee—e2 :

STEM professionals 136 M 407 14.0

Creatives and arts 13 41
. e g management 9 ¢ -922
1) it significantly expands et rofessions o —— - 1
professionals 1B+ 916 4.9

the range of tasks that
can be automated
beyond just routine, non-

Managers

Community services 18 ‘i‘. 296 8.8

Business or legal pro-
fessionals 10 69

Office support 20 o3¢ 36 271

cognitive tasks; Bugers F‘” os Managers 0 ele 19
i) Alis a general-purpose B — I " Property maintenance 13 7 20 o
technology, meaning that Property maintenance h 04 53 Builders 24 8 30 o7
nearly every sector and Creatives and arts man- Jos 86 biachasicel inrtoluicn 27 480 33 63
OCCU patlo n WII I be Community services I 0.3 as Production work A .-5‘- 36 166
affected; and Educator and worklorce 02 6 Food services
i) the speed of development Mecranca stalaton o - Tansportation services
o 1] andgd repair
IS unprecedented. ,
Agriculture -02 | —38 Health professionals
OECD Employment » - ) B ) Customer service
Outlook 2023: Artificial P w g . ol - ard sle
Intelligence and the RS oy Production work —n_gq -53 Agriculture
Labour Market, OECD B il T Hoth s e
Publishing, Paris. el sales Al oecupational
Office support -18.3 categories?




Creative thinking

Analytical thinking

Technologcal iteracy

Curiosty and Melong learning
Resllence, fliexbity and agiity
Systems thinking

Al and big data

Motivation and saif-anarenass
Talent management

Service onentation and Cusiomer Senice
Leadership and social influence
Empathy and active istening
Dependabiity and attention t0 detal
Resourca management and operations
Networks and cybersecurnty

Sualty control

Design and user expenance
Teaching and mentoring
Environmental stewardship
Programming

Markatng and media
Muiti-inguallsm

Raading, writing and mathematics
Gicbal otizenship

Sensory-procassing abilites
Manual dextenty, endurance and precsion
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Time spent using various types of skills by wage quintile in the United States,' 2030, %
Midpoint automation scenario, with generative Al acceleration

‘ i b :"i,!‘j‘l:f.“f,r‘ g Basic Higher  Physical and Social and Technological
r [11" 'nlll'm] 1AL e S cognitive cognitive manual emotional skills

i skills skills skills skills

Highest
wage guintile 5! 7 24

2nd

drd

Ath 4 |

|’H 1811

i Lowest wage
w| thi|

quintile bth 17

Mote: Figures may not sum t _11'"-L-' , due to roun 1'1u

"We analyzed the skills needed across a workforce by reviewing around 850 occupations and 2,100 activities, and then classifying each work activity according

to the primary skill used among a set of 25 bkl *_-. which are further categorized in fo 5 sk I_.l:-;m es mentiomed. We use the methodology im this repaort that
first developed in I'-.r1'::'| 's resaarch in Skl f: Auformation and the futur fhe workforce, May 2018,

Source: O*MET; US Bureau of Labor Statistics; Current -"_'n ulation Surve L_-L,F sus Bureau; McKin sy Global Institute analysis
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Navigating a Complex Work
Environment

As workplaces evolve to combine human
roles with Al-delivered aspects, individuals
will need to develop:

« Competence in digital technologies,
including Al.

Strong communication, interpersonal,
and teamwork abilities.

Project management and delivery skills,

essential within numerous roles.




Advanced Cognitive Skills

With human oversight and decision-making
likely to remain crucial, applied higher-level
cognitive skills will be paramount. These
iInclude:

« High-level reasoning, analytical, and
evaluative abilities.

Application of these skills to multifaceted,
real-world challenges as opposed to
narrowly constrained problems.

Aside: This is likely to involve balancing
quality, cost, delivery, and other relevant
considerations, rather than solving rigidly
defined, complex ‘academic’ problems
(which will still hold relevance within R&D
roles). It may also encompass ethical and
broader impact evaluations.




Future-Ready Mindset

Given the fast-paced, dynamic, and often
disruptive nature of future work
environments, employees will need a
mindset that embraces:

» Leadership, innovation, and both
entrepreneurial and intrapreneurial skills.

Personal attributes like resilience,
adaptability, and drive.




Having the right skills...
Some skills will likely be highly valued:

» Skills to use digital tools and Al responsibly /
effectively

« Social and emotional skills (intra-/inter-personal
skills)

Higher level cognitive skills (evaluation / analysis)

Alongside, certain traits/mindsets:

» Cognitive flexibility / Adaptability / Learnability
» Creativity / Inventiveness

* Open mindset / Resilience

Take every opportunity to develop a broad set of
skills.




Enhance, don’t hmder
Use Al as a (e]0] forrgrowth, not as a damaging shortcut




If you were to ask 100 students why
they complete assessments, what do
you think would be the top reason?

» Because it's mandatory

« To get a high mark

» To learn and understand the material
» Because they enjoy the subject

» To get feedback on their
understanding

» To pass the module




Al can result in better education
outcomes.

Yet, it can also undermine learning if
used as a shortcut; replacing or
diminishing the learner's own effort




The line is fine but clear - Al should be used as a tool for
growth, and not to sidestep the hard work required to
develop mastery.

We all need to focus on the process, not the

outcome

e

What learners do Submission

!

This is the important




Embrace change

There is no avoiding Al, so embrace it
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Overview

Artificial intelligence (Af) has the potential to improve
effectiveness and efficiency in the workplace. By combining
text generator tools like ChatGPT and Copile t with
custom-made Al tools, workflows can be streamlined, learning
can be enhanced, and high-quality creative and professional
outputs can be generated.

The following pages showcase examples of how Al can enhance
effectiveness and efficiency in various contexts, including Time
‘and Project Management, Content Creation, and
Communication.

Each page provides categorised use cases, suggested tools,
= and example prompts to help you get started

o P e et
AN \ - ! - Disclaimer: “Users are advised to use Artificial Intelligence Relevant articles and resources:
- . toolsresponsibly. t s important to emphasise that the Al
iaale fecrareel i (haes Soaes R Intended B 1o for B 2 waystouse Alinthe workplace | AdvoLogix

exploration, and exclusively with publicly available data.
Additional information can be found on the ‘Responsible

Use of AT’ page. If you are unsure about what tools you can
use, please contact our IT Helpdesk.
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Welcome Responsible Use of Al

We are excited to introduce you to the world of Artificial Intelligence (Al) here at our institution. Whether you're a curious student
looking to explore the possibilities of Al or a dedicated staff member striving to harness its potential, you've come to the right place.

et |5
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Introduction

Incarporating Al into higher education is more than just a technological endeavour - it involves cultivating ethically-aware
professionals. By establishing an enviranment that explores Al's potential with consideration for ethics, privacy. and inclusivity. we

are students for success inan Al-augmented world, The responsible use of Al s not a one-size-fits-all selution, but rather a
and evolving field that challenges us to consistently question, evaluate, and adapt our practices to ensure Al aligns with our
values. By remaining infermed about ethical g the ions, and acknowledging challenges,
we can collectively navigate the transformative Al landscape while safeguarding our shared human values.

Alis not just a buzzword; it's a transformative force that is shaping industries, societies, and the way we interact with technology. Our
Al Hub, launched in September 2023, continues to serve as a collaborative space where ideas converge and boundaries are pushed.

With a vast landscape to explore and the rapidly evolving nature of Al, we are committed to providing regularly updated and enriched
content.

To support the push for responsible Al integration in education, the Russell Group of universities has introduced @ set of principles to.
ensure that students and staff have Al literacy, enabling them leverage in their academic
Journey. These principles build upon the foundation of ethical Al integration, emphasising the responsible use of generative Al and
technology. such as ChatGPT. Endorsed by Vice Chancellors from 24 Russell Group Universities, these principles highlight the critical
importance of fostering Al literacy, training staff to guide students in using Al tools, integrating ethical Al use in teaching, upholding
academic integrity, and prometing the callaborative sharing of best practices. This offort caincides with the UK Gevernment's
angoing assessment of generative Alin education

Please note that the site's content will be added in phases. If you cannot find what you are looking for now, please check back
soon or contact us at Al-Hub@qub.ac.uk.

Throughout academic year 2023-24, itis important ta remember that responsible Al use is not salely @ technological issue. Rather, it
s about shaping a future where innovation aligns with sur human values
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