
Regulation Governing the Appointment of the Chancellor

1.
Pursuant to Statute III, Senate will appoint a Chancellor who will be the ceremonial and ambassadorial head of the University.  
2.
The Chancellor will hold office for five years and be eligible for reappointment, by Senate, for one further period of five years.  
3.
Reappointment will be subject to a recommendation from the Standing Committee, following appropriate consultation with relevant stakeholders. 
4.
Where a vacancy in the office will occur, a Special Committee will be established to bring forward a recommendation for the appointment of the Chancellor. The membership of the Committee will comprise:

Chair of Senate (Chair); 
Vice-Chancellor;
Two lay members of Senate;
One staff member of Senate;
Chair of Convocation; 

Students’ Union President.
The Registrar will be Secretary to the Special Committee.  

5.
The lay and staff members of Senate will be elected through a ballot conducted electronically by the Registrar or his/her nominee.  The principle of proportional representation will apply and each member will have a single transferable vote within each constituency.  
6.
The Special Committee will seek suggestions of names for consideration from: 

(i)
Members of Senate;

(ii)
Members of Staff;

(iii)
The wider University community, through the University’s website;

(iv)
The University’s Alumni, through the Alumni Database;

(v)
Other relevant stakeholders as required.   

7.
When making a recommendation to Senate, the Special Committee will take account of:

(i)
The qualities and attributes required of the postholder, in the context of the 

University’s global ambitions; 

(ii)
The experience, expertise and interests of individuals under consideration, and attempt to balance these with the needs of Senate and the University;
(iii)
The University’s aspiration that its officers reflect the diversity of the Northern Ireland community.  

8.
When the Special Committee has concluded its deliberations, it will recommend to Senate the name of one individual to be appointed as Chancellor, having first ascertained the willingness of the individual to serve, if appointed.  
9.
In the event of Senate rejecting the recommendation, the Special Committee will be asked to reconsider the position in light of the views expressed by Senate and to bring forward a revised proposal to the next meeting.  

10.
The Chancellor may resign in writing, addressed to Senate, through the Vice-Chancellor.  
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